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“It has always been a cardinal 
teaching with the Latter-day 
Saints, that a religion which  
has not the power to save 
people temporally and make  
them prosperous and happy 
here, cannot be depended 
upon to save them spiritually, 
to exalt them in the life to come.”
 — PRESIDENT JOSEPH F. SMITH

Teachings of Presidents of the Church: Joseph F. Smith (2011), 163.
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F I R S T  P R E S I D EN C Y  L E T T ER
Dear Brothers and Sisters:

The Lord has declared, “It is my purpose to provide for my saints” (D&C 104:15). This revelation is a 
promise from the Lord that He will provide temporal blessings and open the door of self-reliance, 
which is the ability for us to provide the necessities of life for ourselves and our family members. 

This booklet, My Foundation, has been prepared to help members of the Church learn and put into 
practice principles of faith, education, hard work, and trust in the Lord. Accepting and living these 
principles will better enable you to receive the temporal blessings promised by the Lord. 

We invite you to diligently study and apply these principles and teach them to your family members. 
As you do so, your life will be blessed. You will learn how to act on your path toward greater self- 
reliance. You will be blessed with greater hope, peace, and progress. 

Please be assured that you are a child of our Father in Heaven. He loves you and will never forsake 
you. He knows you and is ready to extend to you the spiritual and temporal blessings of self-reliance. 

Sincerely,

The First Presidency

(As found in “My Foundation: Principles, Skills, and Habits,” 2014)
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T H E  N EED  F O R  S EL F - R EL I A N C E
“Members of the Church of Jesus Christ are sent forth 'to labor in [the Lord's] vineyard for the sal-
vation of the souls of men' (D&C 138:56).1 To accomplish this important work, members need to 
become temporally and spiritually self-reliant. President Thomas S. Monson has taught, “Let us work 
for what we need. Let us be self-reliant and independent. Salvation can be obtained on no other 
principle.”2

Elder Dallin H. Oaks of the Quorum of the Twelve taught, “In contrast to the institutions of the world, 
which teach us to know something, the gospel of Jesus Christ challenges us to become something.”3 
He further cautioned, “Whatever causes us to be dependent on someone else for decisions or re-
sources we could provide for ourselves weakens us spiritually and retards our growth toward what 
the gospel plan intends us to be.”4 It is our privilege and duty to use our agency to become self-reli-
ant spiritually and temporally. Elder D. Todd Christofferson of the Quorum of the Twelve also taught, 

“It is God’s will that we be free men and women enabled to rise to our full potential both temporally 
and spiritually, that we be free from the humiliating limitations of poverty and the bondage of sin, 
that we enjoy self-respect and independence, that we be prepared in all things to join Him in His 
celestial kingdom.”5

Self-reliance is “the ability, commitment, and effort to provide for the spiritual and temporal neces-
sities of life for self and family. As members become self-reliant, they are also better able to serve 
and care for others.”6 Being self-reliant does not mean that we can do or obtain anything we set our 
mind to but rather that we believe that through the grace, or enabling power, of Jesus Christ and our 
own effort, we are able to obtain all the spiritual and temporal necessities of life we require to sup-
port ourselves and our families. Self-reliance is evidence of our trust or faith in God’s power to move 
mountains in our lives and to give us strength to triumph over trials and afflictions.

1. Handbook 2: Administering the Church (2010) 5.
2. Thomas S. Monson, “Guiding Principles of Personal and Family Welfare,” Ensign, Sept. 1986, 3, quoting Marion G. Romney in Conference Report, Oct. 
1976, 173.
3. Dallin H. Oaks, “The Challenge to Become,” Ensign, Nov. 2000, 32. 
4. Dallin H. Oaks, “Repentance and Change,” Ensign or Liahona, Nov. 2003, 40. 
5. D. Todd Christofferson, “Free Forever, to Act for Themselves,” Ensign or Liahona, Nov. 2014, 19. 
6. Church Handbook 2, 6.1.1.
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D O C T R I N E  A N D  P R I N C I P L E S  
O F  S EL F - R EL I A N C E
The Church's focus on self-reliance is doctrinally based on what the Lord requires of His children 
to gain eternal life. The doctrine of self-reliance is rich in meaning and depth. To understand why 
self-reliance is important and how we can lead self-reliant lives, we must first understand three key 
teachings:

First, self-reliance is an essential commandment in the plan of salvation or, as it is sometimes called, 
the plan of happiness.

President Spencer W. Kimball taught, “The Church and its members are commanded by the Lord 

to be self-reliant and independent. The responsibility for each person’s social, emotional, spiritual, 

physical, or economic well-being rests first upon himself, second upon his family, and third upon 

the Church if he is a faithful member thereof.”7

Second, God can and will provide a way for His righteous children to become self-reliant.

“And it is my purpose to provide for my saints, for all things are mine.”  

Doctrine and Covenants 104:15

Third, all things, including temporal concerns, are spiritual matters to God (D&C 29:34). As we com-
mit to living the gospel more fully, we become more self-reliant both temporally and spiritually.  

Brigham Young taught, “[The Savior] requires, absolutely requires, of us to take [our] people who 

have named his name through baptism, and teach them how to live. . . . This is our duty.”8   

Some of the gospel principles that can help us be more self-reliant are increasing our faith in Heav-
enly Father and Jesus Christ, becoming more obedient, repenting of our mistakes, using our agency 
righteously, and serving others.

7. Teachings of Presidents of the Church: Spencer W. Kimball [2006], 116)
8. Brigham Young, [Discourse by President Brigham Young, delivered at the semiannual conference held in the St. George 
Temple, April 6, 1877. Reported by Geo. F. Gibbs]
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A D D I T I O N A L  S C R I P T U R E S
For more details, refer to the booklet My Foundation for Self-Reliance.

Self-reliance is a commandment.

○  Doctrine and Covenants 78:13–14

○  Moses 1:39; 2:27–28

○  Doctrine and Covenants 42:42

The Lord’s purpose is to provide for His  
Saints, and He has all power to do so.

○  Doctrine and Covenants 104:15–16

○  Doctrine and Covenants 19:1–3

○  Matthew 28:18

○  1 Nephi 17:50–51

○  Colossians 2:6–10

The temporal and spiritual are one.

○  Doctrine and Covenants 29:34

○   1 Nephi 18:1–2

○   Alma 34:20–25

○  Alma 37:36–37

Exercise faith in Jesus Christ.   

○  Moroni 7:33

○  Mark 9:23–27

○  Ether 12:4, 6–8

Repent and be obedient.

○  Doctrine and Covenants 82:10

○  Doctrine and Covenants 130:20–21

○  Mosiah 2:22, 41

○  1 Nephi 3:7

Act.

○  2 Nephi 2:16, 26

○  Doctrine and Covenants 88:124

○  Doctrine and Covenants 104:17

○  Matthew 25:20–21

Serve and be unified.

○  Moses 7:18

○  Doctrine and Covenants 38:25–27

○ Mosiah 4:15, 26
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A P P L I C AT I O N :  H OW  T H E  S EL F - R EL I A N C E  
I N I T I AT I V E  WO R K S  I N  T H E  LO R D ’ S  C H U R C H 
“Our responsibility is to rise from mediocrity to competence, from failure to achievement. Our task is to be-

come our best selves. One of God’s greatest gifts to us is the joy of trying again, for no failure ever need be 

final.” 9 —Thomas S. Monson

In 2012, the First Presidency formally approved a new self-reliance initiative within the Perpetual Ed-
ucation Fund. This included new resources and courses to help members learn and put into practice 
principles of faith, education, hard work, and trust in the Lord. In 2015 the initiative was renamed 
Self-Reliance Services (SRS). SRS provides essential courses of small-group instruction organized by 
stake. Each course is typically 12 weeks long. While individuals do not become self-reliant simply by 
taking a course, it does help them to understand, practice, and apply these truths in their lives. The 
Church helps people help themselves through a process that is guided by priesthood keys. It invites 
individual commitment and is supported by mentoring, resources, and group facilitation. 

The key actions of this process are as follows:

1. Stake and ward leaders study and learn the doctrine of self-reliance. 

2. The stake president calls one or more stake self-reliance specialists and other Church-service 
missionaries or volunteers as needed.

3. The stake president organizes a stake self-reliance committee.

4. The stake self-reliance committee establishes a self-reliance resource center in a stake building, 
most often within a family history center. 

5. The stake self-reliance committee organizes regular (for example, quarterly) My Path devotionals, 
which introduce participants to the principles of self-reliance and helps them choose a specialized 
group to join depending on their temporal needs (see number 7). 

9. Thomas S. Monson, “The Will Within,” Ensign, May 1987, 68
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6. A bishop, working with his ward council, identifies and invites individuals and members who could 
benefit or be strengthened in either spiritual or temporal self-reliance to a My Path devotional, 
where they receive an introduction to principles of self-reliance. Examples of members who might 
benefit are chronic fast offerings recipients, unemployed or underemployed leaders, new converts, 
returned missionaries, members out of work or who need further education, and so on.

7. Individuals meet at a My Path devotional, make a personal assessment and join a small (6 to 12 
people) specialized self-reliance group (e.g., Starting and Growing a Small Business, Education for 
Better Work, Find a Better Job, Personal Finances). Group members also complete My Foundation, 
(see page 12), the doctrine and life skill principles of self-reliance.

8. Self-Reliance Services provides managers and full-time senior missionary couples who train 
leaders in all of the above and who develop needed resources such as job opportunities, training 
materials (written, online, video) and mentoring. 

9. Progress, key indicators, and results are measured and reported. 

10. Follow-up mentoring is organized, both electronically and in person. 

More information on these key actions is provided in the following pages. Implementation details can be 
found in the Leaders Guide booklet and the online materials found at srs.lds.org. 
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T H E  S EL F - R EL I A N C E  I N I T I AT I V E  I S  
P R I E S T H O O D  L ED  A N D  D I R E C T ED
The scriptures teach that the pivotal responsibility of helping members in need of self-reliance rests 
with holders of the priesthood of God. In the Book of Mormon we read that Alma saw “great inequal-
ity among the people, some lifting themselves up with their pride, despising others, turning their 
backs upon the needy and the naked and those who were hungry, and those who were athirst, and 
those who were sick and afflicted.” Alma then recorded, “Now this was a great cause for lamenta-
tions among the people” (Alma 4:12–13). Alma later asked his people, “What shepherd is there among 
you having many sheep doth not watch over them, that the wolves enter not and devour his flock?”  
(Alma 5:59). 

Brigham Young clearly taught this fundamental priesthood responsibility. He said:

“Most of the inhabitants of the earth are incapable of dictating and devising for themselves. In many 
instances there is reason for this. . . . They are not able to develop the talents and ability that are 
within them. . . . He has raised up his authorized teachers to do this work, and what does he expect 
of us to do?

“He requires, absolutely requires, of us to take these people who have named his name through bap-
tism, and teach them how to live, and how to become healthy, wealthy and wise. This is our duty.”¹0

Bishops and stake presidents must not only care for the needs of their flock; they must also direct 
the rescue effort for those in need. In our day, the Lord has instructed: “Now the great and grand 
secret of the whole matter, and the summum bonum [principal key] of the whole subject that is lying 
before us, consists in obtaining the powers of the Holy Priesthood. For him to whom these keys are 
given there is no difficulty in obtaining a knowledge of facts in relation to the salvation of the children 
of men” (D&C 128:11). The self-reliance initiative is about helping individuals to salvation. Priesthood 
keys must be used to direct the watch over the flocks, and the Lord has promised that He will give 
knowledge of what to do as leaders exercise their keys.

10. Journal of Discourses [1877], 18:354.
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P R I E S T H O O D  L E A D ER S  A N D  T H E I R 
CO U N C I L S  I D EN T I F Y  A N D  I N V I T E  T H O S E  I N 
N EED
To the bishops of the Church the Lord has directed a duty they cannot delegate. They are to “travel 
round about . . . searching after the poor to administer to their wants by humbling the rich and the 
proud” (D&C 84:112). This includes both the temporally and spiritually poor and needy. Leaders do 
this, according to the scriptures, in part by calling upon the rich to provide assistance, which can be 
money as well as time and talents. After prayerfully considering individuals who may benefit from 
self-reliance services, make contact with them and explain the opportunities available to them.  If 
there are those in your ward or branch who can be of assistance with their time, talents and financial 
resources, ask for their help.

PA R T I C I PA N T S  M A K E  A  P ER S O N A L  
A S S E S S M EN T
The Lord has said: “Behold, you have not understood; you have supposed that I would give it unto 
you, when you took no thought save it was to ask me. But, behold, I say unto you, that you must 
study it out in your mind” (D&C 9:7–8). At a My Path devotional, participants are encouraged to eval-
uate their current situations and establish their own plan for moving forward and then take that to 
the Lord for direction.
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PA R T I C I PA N T S  A R E  TA U G H T  I N  S M A L L ,  
A C T I O N - O R I EN T ED  G R O U P S — G R O U P  
PA R T I C I PA N T S  M EN TO R  O N E  A N OT H ER
Alma divided the newly baptized converts at the waters of Mormon into smaller groups to be taught 
(see Mosiah 18:18). This is the Lord’s way. He asks His disciples to sit in councils or groups with one 
another and prayerfully share and edify each other with their experience and wisdom and find  
solutions and answers to any matter at hand. As Elder Ballard has taught, “There is no problem in the 
family, ward or stake that cannot be solved if we look for solutions in the Lord’s way by counseling—
really counseling—with one another.”11 Self-Reliance Services follows this divinely revealed pattern. 
Each participant who comes into SRS is invited to become part of a small council. These councils or 
groups of 6 to 12 individuals meet for two hours once a week for 12 weeks.

K E Y  P R I N C I P L E S  W I T H I N  T H E  G R O U P  
P R O C E S S

FACILITATORS DIRECT WEEKLY GROUP MEETINGS 

Revelation during group meetings can come from many different sources. All have knowledge and 
understanding that can help others grow and learn. Groups are designed to be a participatory learn-
ing experience. They follow a divine principle from the Lord that says, “Appoint among yourselves a 
teacher, and not let all be spokesmen at once; but let one speak at a time and let all listen unto his 
sayings, that when all have spoken that all may be edified of all, and that every man may have an 
equal privilege” (D&C 88:122). “The calling of lecturer does not exist in the Church.  A lecturer merely 
imparts knowledge. But a teacher invites . . . members to learn, in part by teaching one another.”¹³ 
SRS groups are not led by a teacher but are directed by a facilitator. Facilitators do not lecture but 
rather guide and invite interaction on designated subject matter. The role of a facilitator is to encour-
age all group members to participate.  The group learning process comes through group members 

11. Counseling with Our Councils, rev. ed. [2012], 4.
12. “The Worth of a Teacher,” Ensign, Apr. 2010, 35
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taking turns teaching one another. All participants regularly report to and teach each other from their 
insights, progress, and experiences on curriculum topics as directed by a facilitator. 
The group learning process comes through group members taking turns teaching one another. All 
participants regularly report to and teach each other from their insights, progress, and experiences 
on curriculum topics as directed by a facilitator.

The doctrine and principles of self-reliance can be most effectively taught in a small-group setting. 
It is important to follow the Lord’s way of learning. His way is a process of following divine principles 
and talking together with others. In the scriptures we read how Jesus Christ often invited His hear-
ers to learn, ponder, commit, act, share, and report back. He also asked His teachers to number and 
invite, mentor and be accountable. Everything was to be guided by the Spirit of revelation. President 
Thomas S. Monson counseled: “The goal of gospel teaching . . . is not to ‘pour information’ into the 
minds of class members. . . . The aim is to inspire the individual to think about, feel about, and then 
do something about living gospel prin ciples.”13 This purpose can only be achieved by teaching in the 
Lord’s way.  

The aim of the Church’s self-reliance initiative is to help individuals receive personal revelation 
through obedience to key gospel principles. Facilitators are called to create an environment where 
such revelation can occur, because it is the Holy Ghost, not a teacher, who can teach someone “all 
things what ye should do” (2 Nephi 31:3, 32:5). 

13. In Conference Report, Oct. 1970, 107
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BOTH DOCTRINE AND LIFE SKILLS ARE TAUGHT

In the My Foundation course, which is based on scriptural teachings, group participants learn a 
doctrine and corresponding principles. As Alma observed, “the preaching of the word [has a] more 
powerful effect upon the minds of the people than the sword, or anything else” (Alma 31:5). So to 
help individuals become self-reliant, we need to help them understand doctrines and principles of 
the gospel, how to live gospel covenants, and the importance of ordinances, including those of the 
temple. Through the temple we are prepared to receive “every needful thing” (D&C 109:15). 

In addition to spiritual skills, life skills are taught to every participant. SRS provides training for secur-
ing jobs, starting and growing small businesses, preparation for education that leads to jobs, person-
al financial  management and other skills, and resources including how to obtain educational loans 
through  the Perpetual Education Fund. There are great blessings promised to those who complete 
this  training. The First Presidency has promised group members that as they diligently study and ap-
ply the principles of self-reliance: “Your life will be blessed . . . [with] the spiritual and temporal bless-
ings of self-reliance.”14 All graduates also receive LDS Business College certificates. SRS graduates 
have confirmed that when they complete both My Foundation (the doctrine) and a skill course, their 
lives improve in significant ways both temporally and spiritually.

14. See First Presidency letter in My Foundation: Principles, Skills, Habits (2013) 2 and included on page 1 of this brochure.
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ACTION LEARNING: MAKING AND KEEPING COMMITMENTS BY THE SPIRIT

The Bible admonishes all that they must be “doers of the word, and not hearers only” ( James 1:22). 
Accordingly, SRS groups are designed to be action-oriented learning experiences. Participants make 
weekly commitments that they must act and report back on. Deciding what personal commitments 
to make, however, is critical. For real growth to occur, individual commitments must be inspired. God 
has said: “My ways [are] higher than your ways, and my thoughts than your thoughts” (Isaiah 55:9). To 
achieve self-reliance requires that we work on what God would have us do, not on what we would like 
to do. Our Heavenly Father knows what we need to do in our lives, but we can only fully understand 
His plan and will for us through revelation. Groups, therefore, are organized to become a revelatory 
experience for participants. 

The Savior taught that “where two or three are gathered together in my name, as touching one thing, 
behold, there will I be in the midst of them” (D&C 6:32). A group comes together for “one thing”: to 
help build the skills and faith of each member that can lift them to temporal and spiritual self-reli-
ance. As they do so, they honor the divine command to “act” and “study it out in [their] mind” and 
thereby open themselves up to powerful guidance from the Holy Ghost (D&C 9:7–9). Every week 
group members are invited to study and act by (1) learning key doctrine, principles, and skills; (2) pon-
dering and inviting the Holy Ghost to direct them what to do and what inspired commitments to 
make; (3) going forth and completing their commitments, also sharing what they have learned with 
family and others during the week; and (4) returning and reporting back on commitments kept and 
not kept. Each group meeting begins by individuals reporting on their commitments from the previ-
ous week. Participants then counsel together to identify and overcome any obstacles that may have 
kept them from keeping their commitments that week. 

FAMILY SHARING: RETURNING AND REPORTING PROGRESS

While much learning goes on during a group meeting, the process is designed so that much of the SRS 
learning also takes place outside of the group meeting as members keep their commitments by prac-
ticing their new skills. Special emphasis is placed on inviting members to share what they learn with 
family members. Results indicate that as participants teach and share My Foundation principles in their 
families, marriages are strengthened and the rising generation is blessed with stronger testimonies.  
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PEER MENTORING THROUGH “ACTION PARTNERS”

Elder D. Todd Christofferson asked the following: “How does His Church accomplish the Lord’s pur-
poses?” He then said: “It is important to recognize that God’s ultimate purpose is our progress. His 
desire is that we continue ‘from grace to grace, until [we receive] a fulness’ [D&C 93:13] of all He can 
give. That requires more than simply being nice or feeling spiritual. . . . One cannot fully achieve this 
in isolation, so a major reason the Lord has a church is to create a community of Saints that will sus-
tain one another in the ‘strait and narrow path which leads to eternal life. [2 Nephi 31:18].”15

The process of becoming self-reliant can be best facilitated in groups. In self-reliance groups, par-
ticipants are not only asked to council one with another but to mentor or be an “action partner” to 
another participant, helping him or her to keep commitments through regular contact and encour-
agement. This is in accordance with the divine command to love our neighbors as ourselves and to 
follow the Savior’s directive to “love one another; as I have loved you” ( John 13:34). 

S TA K E S  E S TA B L I S H  S EL F - R EL I A N C E 
R E S O U R C E  C EN T ER S
The Lord established stakes in Zion “for a refuge from the storm” that would be poured out in our 
time (D&C 115:6). We help our stakes support self-reliance initiatives among members by establishing 
resource centers. Resource centers provide training for leaders and facilitators, job fairs, employ-
ment opportunities, résumé writing instruction, mentoring, computers and Internet, and education 
loans (where available). They also identify schools and programs that effectively lead to work and 
good places to obtain financing for small businesses. The self-reliance resource center can be viewed 
as a rescue and healing center, where we can bring the spiritually poor and temporally needy among 
us, including less-active members, new converts, and investigators. A center can be a foundational 
element of the Lord’s storehouse.

15. “Why the Church,” Ensign or Liahona, Nov. 2015, 108.
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L E A D ER S  M E A S U R E  A N D  R EP O R T 
P R O G R E S S  O N  K E Y  I N D I C ATO R S ;  G R O U P S  
R E T U R N  S U R V E Y S  O N  P ER S O N A L  
P R O G R E S S
The Savior declared to His disciples: “It is required of the Lord, at the hand of every steward, to ren-
der an account of his stewardship, both in time and in eternity” (D&C 72:3). We are responsible to the 
Lord for how we move His work forward. This includes the work of self-reliance. Indeed, leaders are 
expected to track and report performance in matters of self-reliance. President Thomas S. Monson 
has clearly stated: “Where performance is measured, performance improves. Where performance 
is measured and reported, the rate of improvement accelerates.”16 SRS tracks four key indicators: (1) 
participants invited to come to My Path devotionals by bishops and ward councils, (2) participants 
attending My Path devotionals in each stake or district, (3) group members that complete  
My Foundation, and (4) numbers of new “starts.” Starts are the total number of new jobs, newly start-
ed or expanded small businesses, newly started education and training, and numbers graduated 
from an educational training program in each stake or district. SRS also measures individual impact 
on personal, spiritual, and temporal progress by directly surveying individual participants at the be-
ginning and end of group participation. These results are then shared with priesthood leaders.

16. "The Bishop and the Spiritual and Temporal Well-Being of the Saints,”  
Worldwide Leadership Training Meeting, Jun. 19, 2004, 5
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F O L LOW - U P  M EN TO R I N G  I S  O R G A N I Z ED

1. Stake self-reliance committees are encouraged to organize a monthly or bimonthly meeting for 
graduates of self-reliance groups. This is a chance for participants to renew friendships and share 
experiences they’ve had since their final group meeting. The meeting should also include reviewing 
a principle from the booklet My Foundation: Principles, Skills, Habits.

2. Church-service missionaries, full-time senior missionaries, or stake specialists may be asked to 
follow up with individual participants by phone or in person as needed. Additionally, Self-Reliance 
Services continues to pilot innovative approaches to assist members in their self-reliance efforts, 
such as a 14-week, text message–based mentoring program for those who have finished their 12-
week group course. 

3. Self-reliance practices and lessons are integrated into quorum and auxiliary instruction and 
leadership goals. President Uchtdorf counseled, “We already have the Lord’s organization in 
place.”17 Leaders need to integrate self-reliance into the Church.

17. “Providing in the Lord’s Way,” Ensign, Nov. 2011, 53
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I M PA C T  O N  T H O S E  W H O  CO M P L E T E  A  12-
W EEK  S EL F - R EL I A N C E  CO U R S E*

See srs.lds.org for more information on Self-Reliance Services and the Perpetual Education Fund.

CONSIDER THEMSELVES AS SELF-RELIANT
Before Group

After Group

■ Yes ■ No

SAVE MONEY
Before Group

After Group

■ Often/ Always ■ Never/ Sometimes

NO CONSUMER DEBT
Before Group

After Group

■ Often/ Always ■ Never/ Sometimes

PAY TITHING AND FAST OFFERINGS
Before Group

After Group

■ Often/ Always ■ Never/ Sometimes

*Results are from a survey of over 24,000 participants in 2015 and 2016.
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